
• Participation of at least 70% of eligible employees is required.

• The employer contribution must be at least 50% of the single premium. Dual option plan

offerings must be at least 50% of the single premium on all plans.

• COBRA enrollees cannot exceed 10% of the total population.

• Retirees cannot exceed 15% of actives. If retirees exceed 15% of actives the group must

meet the loss ratio per the rate certification or the rates may be adjusted to achieve a
satisfactory loss ratio.

• If the group's enrollment and/or eligible population changes by 20% or more, we reserve

the right to re-rate the group.

• This quote is intended as a single carrier, total replacement offering. If additional carriers

are introduced on a renewing group, we reserve the right to review the other carrier's
benefit summaries, review the contribution scheme and re-evaluate our rates. If additional
carriers are introduced on a new sale, we reserve the right to review the other carrier's
benefit summaries, review the contribution scheme and to withdraw our quote.

• We reserve the right to change any premium rate, including on a retrospective basis, when

the terms of the policy are changed or our liability has been altered because of a change in
state or federal law or a substantive change in the composition of the group.

• All rates assume NO GAP plan is in place unless otherwise indicated on the Marketing

Rate Sheet
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